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Local. 
Initiates | 
Drive 


A first in the History of the 
Teamster’s' Union is now in pro- 
gress as Local 439 members of 
the Stockton Local are preparing 
for voluntary payroll deductions 
for the American Cancer Soci- 
ety. 

Local 439 Secretary- 
Treasurer Bob Plummer re- 
ported that the Local is mobiliz- 
ing a “‘Drive against Cancer’”’ 
campaign by signing for the 
payroll deductions that could 
amount to thousands of dollars 
for the Local Cancer Society. 
The Local will launch the cam- 
paign April 1. 

4500 Members 

The Local, which covers San 
Joaquin, Alpine, Amador, 
Calaveras and Tuolumne is ap- 
proximately 4500 members 
strong. Plummer indicated that 
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HIGH NOON 1979 


Warehouse Unions meet in Oakland 


Teamster and ILWU ware- 
house union officials from 
Northern California met in Oak- 
land and made plans for the up- 
coming joint warehouse negotia- 
tions. 

International Vice president 
George Mock chaired the meet- 
ing of the officials who repre- 
sented more than 25,000 Team- 
ster and ILWU warehouse men 
and women. 

Mock, who has co-chaired 
the negotiations since its incep- 
tion in 1960, because of partici- 


pation in the Freight negotia- 
tions supported the selection of 
Local 853 Secretary Al Costa as 
co-chairman of the negotiating 
committee. Mock has agreed to 
act as coordinator for the Joint 
group. 
ILWU Chairman 

ILWU Local 6 President Cur- 
tis McClain will serve as the 
other co-chairman representing 
the ILWU Locals. 


‘These negotiations will be 
tough and criticial,’’ Mock 


pointed out. *‘It was indicated at 
the recent Grocery warehouse 
strike; the employers will be 
well prepared and ready for a 
1979 ‘‘take-away program.) 


Mar. 21 meeting 

The officials agreed to meet 
with their respective member- 
ships and coordinate the results 
at a joint meeting scheduled for 
Mar. 21. 

It was Vice President Mock 
along. with ILWU International 
Secretary Lou Goldblatt who 


organized the historical Joint 
negotiating force. 


Aguirre 
killed 


_ Henry Aguirre, 65, President 
of San Francisco Teamsters 
Local 860 for the past 11 years, 
died February 26 at Peninsula 
Hospital of .22 caliber gunshot 
wounds. Aguirre was shot three 
times at 8 p.m. February 13 by 
an unidentified assailant. 


Wash. D.C. 


Freight 
Contract 
Talks 


WASHINGTON, D.C. 
(TNS) — Talks on renewal of 
the National Master Freight 
Agreement are increasing in 
regularity as the contract expira- 
tion date of March 3lst edges 
closer. | 

Sessions between the Team- 
ster committee led by General 
President Frank .E. Fitzsimmons 
and the trucking employers re- 
sumed the first week in February 
at Washington, D.C. 


Earlier meetings resulted in 
. exchange of proposals and 
skirmishes over procedural mat- 
ters. First serious contract dis- 
cussion came on non-monetary 
matters with emphasis on the 
safety and health of Teamsters 
Union members employed by 
motor carriers across the nation. 


Both union and management 
representatives hewed to the 
time-honored method of keep- 
ing the negotiations very pri- 
vate. The result was the usual 
wild speculation by news 
media. 


Fitzsimmons and the co- 
chairman of the negotiating 
committee, Vice President Roy 
Williams, early in the talks in- 
formed employer representa- 
tives that Teamsters would not 
drive “‘cab under’’ vehicles or 
any similar engineering innova- 
tion that seemed to lack certain 
basic elements of safety. 


Neither side has put forth 
proposals on wages at this point. 
Monetary phases of the master 
freight talks historically have 


occurred during the final phase 


of the negotiations. 
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Upgrade standards” 








WASHINGTON, D.C., Jan. 
26, 1979—The International 
Brotherhood of Teamsters today 
announced proposed new safety 
and health standards for its 
members covered under the Na- 
tional Master Freight Agree- 


ment which expires March 31. 


The revisions are part of a con- 
tinuing effort by the union to 
upgrade standards in the con- 
tract, as well as through gov- 
ernmental regulation and en- 
forcement. | 

According to Teamsters Gen- 
eral President Frank E. 
Fitzsimmons, the new union re- 
quirements, if agreed to by em- 
ployers, will make the nation’s 
roads more safe for all drivers as 
well as Teamsters. ‘‘While it is 
already well established that 
regulated vehicles driven by 
union drivers have the best 
safety records of any vehicle on 
the highways, we are leo 
anxious to improve that record 
and add to our members’ protec- 
tion whenever possible,’’ the 
Teamster leader said. 

New requirements 

The new requirements sup- 
plement existing contract re- 
quirements which call for, 
among other things, that no 
driver be required “‘to take out 
onthe streets or highways any 
vehicle that is not in safe operat- 
ing condition or equipped with 
the safety appliances prescribed 
by law.”’ 

Included in the new proposals 
are provisions for specified cab 
dimensions and sleeper berths; 
prohibitions against driving cer- 
tain types of trucks, driver in- 
formation on weight distribu- 
tion; quality and load require- 
ments for tires; additional brake 
requirements to help prevent 
jackknifes; new requirements on 
steps, handholds, and catwalks, 
specified maintenance of seats 
and air conditioners, and 
periodic cleaning and sanitizing 
of the cabs. 
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Contract changes 


New procedures 

Also included are new proce- 
dures for settling certain dis- 
putes which may arise over in- 
terpretation of the requirements. 
These include providing drivers 
with the maintenance history of 
the vehicle, a calibration sticker 
for the speedometer until it can 
be calibrated to within 3 mph of 
accuracy, and compulsary arbi- 
tration of disputes between 
company and union doctors. 

The minimum cab dimen- 
sions are proposed because of a 
growing tendency to diminish 
cab sizes in favor of trailer sizes 


to meet state length and weight . 


restrictions. These dimensions 
are based on the McFarland 
Study, a definitive work con- 
ducted for the U.S. Army. 
Cab-under truck 

Under the proposed require- 
ments, the so-called “‘cab- 
under’’ truck, a relatively new 
configuration where the driver 
actually sits under the trailer, 
would be prohibited. 


A first — 


Local 439’s drive 





The Teamsters are also asking 
that all tractors be required to 
have front axle shock absorbers 
and that all trailers be marked as 
to their exact height. 

The Teamsters Union is also 
proposing that employers and 
unions set up a joint safety and 
health committee at each termi- 
nal to provide safe and healthful 
working conditions. 

Truck weight 

Teamsters President Fitz- 
simmons said the union will 


continue its strong government 


effort for new legislation on 
truck weight and length stan- 
dards, vehicle safety related 
equipment, hours of service, 
dangerous cargo and other is- 


sues which can be controlled by. 


government regulation. 

‘The changes as requested 
are to increase safety for our 
members,’ he added, ‘‘in order 
to ensure the American public 
the continuance of the safest, 
best transportation system in the 
world today.”’ 


against cancer 


(From Page 1) 


if one half of the members sign 
the check-off arrangement at 
one dollar per week, the amount 
raised per year would be more 
than $100,000. 

‘‘People aren’t aware of how 
devastating this dread disease is 
until they have-some direct and 
personal contact with it,’’ 
Plummer stated. ‘‘We 
Teamsters want to do everything 
within our power to contribute 
and help in the fight against 
cancer.”’ 


Local Society 

All monies contributed by the 
membership will be retained by 
the Local Cancer Society and be 
used to aid area residents. 

The Society is providing 
many and varied services 
throughout the area. 

Its transportation program 


provides a means of driving 
members back and forth to 
treatment centers so that needy 
patients will be able to receive 
the vital treatments so necessary 
to overcome Cancer. 
Patient program 

The Patient Service Program 
provides counciling, dressings, 
free. hospital equipment and in- 
formation. Its Friendly Visitor 
Program provides psychological 
and emotional support for 
cancer patients and their 
families. Highly trained and 
qualified volunteers provide the 
opportunity for the families to 
unburden their feelings to an ac- 
cepting and understanding per- 
son. The Public Education pro- 
gram provides information to all 
segments of the public about 
cancer prevention and symptons 
and encourages periodic physi- 
cal examinations. 






Mike Elorduy, Secretary-Treasurer of the California State 
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-- Council of Cannery Teamsters will retire after thirty eight 
years as a Cannery Union official. 


Sanchez replaces 


Mike Elorduy © 
retires Feb. 1 


On Feb. 1, Mike Elorduy 
turned over the duties of Secre- 
tary-Treasurer of the Teamster, 
California State Council of 
Cannery and Food Processing 
Unions to Freddy Sanchez, 
Secretary-Treasurer of Local 
750. 

Elorduy has rightfully earned 
his right of retirement after serv- 
ing thirty-nine years as an offi- 
cer in various capacities for the 
Cannery Unions plus a long list 
of State and civic jobs related to 
his job as a union official. 

He graduated from high 
school and went to work in a 
Sacramento cannery in 1934. 

Secretary of 857 

May 1940, Mike began his 
career of officialdom when he 
was elected recording secretary 
of Local 857. Four years later he 
became President and in 1945 
was elected Secretary-Treasurer 
of the Sacramento Local. 

In October 1960 he was 


‘elected Secretary-Treasurer of 


the State Cannery Council. A 
job he served with distinction 
for the past nineteen years. 
During his term as Secretary 
of the Council, he also served as 
a member of the Policy commit- 
tee of the Western Council of 
Cannery Workers, The Califor- 
nia Teamster’s Legislative 
Council, and a member of the 
executive committee for the Cal- 


‘ifortia Council For Health Plan 


Alternatives. 

Civic accomplishments 

His civic accomplishments 
were widespread and numerous. ~ 
He°~was a Sacramento -Port 
Commissioner, Vice President 
of the United Crusades, Board 
of Directors Sacramento Com- 
munity Welfare Council, Com- 


‘munity Chest, Society for Crip- 


pled Children, Mercy Clinic for 
Children and many other 
worthwhile organizations. 

He was a member of the Cali- 
fornia Industrial Welfare Com- 
mission and Wage Board of the 
Industrial Welfare. 

State Board 

He was appointed Commis- 
sioner of the State Board in 1970 
and reappointed in 1973. 

He served as a member of the 
labor management Advisory 
Council, Department of Human 
Resources Development in 1971. 

Despite his many contribu- 
tions he was also the key factor 
in the major negotiations for the 
State Cannery workers. 

As one colleague said, “‘the 
record speaks for Mike.”’ 
SEARS ES he PS ES 

America’s longest recession 
on.record began in late 1873 and 


. lasted 65 months, according to 


The National Bureau of Eco- 


nomic Research, a non-profit 


organization. 





S.F. cab drivers continue on picket line 


San Francisco members of 
Local 265 were still on the 
picket line asking for support for 
the 300 members who refused to 
sign an oppressive lease agree- 
ment that obviously would de- 
stroy the Union. 


The Lease would supposedly 
make the employees, indepen- 
dent contractors and strip the 
drivers of workmen’s compen- 
sation, social security, unem- 
ployment and hospitalization 
benefits. 


And the drivers would be 
forced to pay $50 down on a 
$250 security deposit. 

Lease plan 
The lease plan was introduced 


one day before the expiration of 


an injunction against picketing 


by the Union. 
NLRB 
A preliinary determination by 
the NLRB ruled that an unfair 
labor practice filed by the 
Union against the Company was 
valid. 
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Joint Council 7 


The April meeting of Joint Council 7 
delegates will be held Tuesday, April 3, at 
8 p.m., at 450 Harrison Street, San Fran- 
CiSCO. 


Jack Goldberger, President 


Local 12, San Francisco 


March 14, Wednesday, at 8 p.m., at 47 peeing 
Street, San Francisco. 

April 25, Wednesday at 8 p.m., at the same 
location. 


George E. Harrington, Secretary-Treasurer 


Local 70, Oakland 


March 22, Thursday, at 8 p.m., at 70 Hegen- 
berger Road, Oakland. 
pril 26, Thursday at 8 p.m., at the same loca- 
tion. 


Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 

March 26, Monday, at 8 p.m., 8055 Collins 
Drive, Oakland. 

April 23, Monday at 8 p.m., at the same loca- 
tion. 


William F. York, Secretary-Treasurer 


Local 109, San Francisco 


-March 13, Tuesday, at 8 p.m., 
Street, San Francisco. 
April 10, Tuesday, at 8 p.m., same location. 


T. Marrion Pisani, Secretary-Treasurer 


1139 Mission 


Local 216, South San Francisco 


March 14, Wednesday, at 8 p.m., at 44 Oak 
Street, South San Francisco. 

April 10, Wednesday, at 8 p.m. at the same 
location. 


Dallas Craig, Secretary-Treasure rer 


Local 226, San Francisco 


March 7, Wednesday, at 2 p.m. and 6 p.m., at 
337 Valencia Street, San Francisco. 

April 4, Wednesday, at 2 p.m. and 6 p.m., atthe 
same location. 


Gus Duesdieker, Secretary- Treasurer 


Local 241, San Francisco 


March 27, Tuesday, at 8 p.m., at 43 Lansing 
Street, San Francisco. 

April 24, Tuesday, at 8 p.m., at the same loca- 
tion. 


James E. Kincaid, Secretary-Treasurer 


Local 265, San Francisco 
March 22, Thursday, at 7 p.m., at 337 Valencia 


Street, San Francisco. 
April 26, at 7 p.m., at the same location. 


Robert Simox, Secretary- Treasurer 


Local 278, San Francisco 


March 20, Tuesday, at 8 par m., at 50 8th Street, 
San Francisco. 
April 17, at 8 p.m., at the same location. 


Jack R. Bookter, Secretary-Treasurer 


Local 287, San Jose 
March 13, Tuesday, at 8 p.m., at 1452 N. 4th 


Street, San Jose. 
April 10, at 8 p.m., at the same location. 


Robert Spisak, Secretary-Treasurer 


Local 296, San Jose 


March 22, Thursday, at 8 p.m., at 3275 Stevens 
Creek Bivd., San Jose. 
April 26, at 8 p.m., at. the same location. 


Henry deDiego, Secretary-Treasurer 


Local 302, Oakland . 
March 20, Tuesday, at 8 p.m., at 2315 Valdez 


Street, Oakland. 
April 17, at 8 p.m., at the same location. 


Daniel J. Sullivan, Secretary-Treasurer 





Bulletin Board 


Local 856, San Francisco Bay Area 
Membership Meetings for 1979 

Unless otherwise indicated, meetings are held 
the last Tuesday of each month at the following 
locations: 

East Bay: Teamster Local 853, 8055 Collins 
Drive, Oakland, off Hegenberger Road near ie 
Nimitz Freeway — behind Denny’s 

West Bay: Dunfey’s Hotel, 1770 South Bayenote, 
San Mateo 

Time for all meetings: 8 p.m. 


Date Place 
January 30 Oakland 
February 27 San Mateo 
March 27 Oakland 
April 24 San Mateo 
May 29 Oakland 


June, July & August Meetings suspended dur- 
ing summer months 


September 25 San Mateo 
October 30 Oakland 
November (Thanksgiving San Mateo 
Membership 
Raffle 
Meeting) 
December (Date to be set) Oakland 


Please note the new location for the West Bay 


meetings. 
Rudy Tham, 
Secretary- Treasurer 


_ Local 315, Martinez 


March 14, Wednesday, at 8 p.m., at 2727 


Alhambra Ave., Martinez. 
April 11, Wednesday, at 8 p.m., at the same 
location. 


Loren D. Thompson, Secretary-Treasurer 


Local 350, San Francisco Bay Area 


Membership Meetings for 1979: Electrician’s 


Hall, 55 Fillmore St., San Francisco. Thursday, 
March 8, 7 p.m.; Thursday June 14, 7 p.m.; Thurs- 
day Sept. 13, 7 p.m.; Thursday, Dec. 13, 7 p.m. 

Teamster’s Hall, 1452 No. 4th St., San Jose: 
Wednesday, March 28, 7 p.m.; Wednesday, June 
27,7 p.m.; Wednesday, Sept. 26, 7 p.m.; Wednes- 
day, Dec. 26, 7 p.m. 

Secretary Robert Morales 


Local 432, Oakland 


March 13, Tuesday, at 7 p.m., at 2315 Valdez 
Street, Oakland. 
April 10, at 7 p.m., at the same location. 


Paul V. Vinella, Secretary-Treasurer 


Local 468, Oakland 


March 26, at 10 a.m., at 8055 Collins Drive, 
Oakland. 
April 23, at 10 a.m. at the same location. 


Manuel Joseph, Secretary-Treasurer. 


Local 484, San Francisco 

The next quarterly meeting will be held on 
Tuesday, March 13, at 7 p.m., Sailors’ Union Hall, 
450 Harrison Street, San Francisco. 


Joseph Ault, Jr., Secretary-Treasurer 


Local 655, Redwood City 
March 20, Tuesday, at 7:30 p.m., 
Broadway Redwood City. 


April 17, Tuesday, at 7:30 p.m., at the same 
location. 


at 1749 


| Ken Hill, Secretary-Treasurer 
Local 665, San Francisco 


March 26, Monday, at 8 p.m., 480 Valencia 
Street, San Francisco. 

April 23, Monday, at 8 p.m., at the same loca- 
tion. 


Frank M. Burt, Secretary-Treasurer 


Local 853, Oakland 


March 8, Thursday, at 8 p.m., at 8055 Collins 
Drive, Oakland. 
April 8, Thursday, at 8 p.m., at the same loca- 
tion. | 


Al Costa, Secretary-Treasurer 


Local 860, San Francisco 


-March 14, Wednesday, at 6 p.m., at 1139 Mis- 
sion Street, San Francisco. 
April 11, Wednesday, at 6 p.m., at the same 
location. 


Mark J. O'Reilly, Secretary-Treasurer 


Local 490, Vallejo 
March 13, Tuesday, at 8 R m., at 445 Nebraska 
Street, Vallejo. 
April 10, uesday, at 8 0. m., at the same loca- 
-tion. 


Raymond L. Brown, Secretary-Treasurer 


Local 576, Santa Clara 


March 21, Wednesday, at 8 p.m., at 1405 Civic 
Center Drive, No. 4A., Santa Clara. 
April 18, at 8 p.m., at the same location. 


Louis D. Riga, Secretary- Treasurer 


‘Local 588, Oakland 

March 22, Thursday, at 8 p.m., 8055 Collins 
Drive, Oakland. 

April 19, Thursday, at 8 p.m., at the same loca- 
tion. 


Local 624, Novato 


March 20, Tuesday, at 7:30 p.m., at 864 Grand 
Ave., Novato. 
April 17, at 7:30 p.m., at the same location. 


William E. Hampton, Secretary-Treasurer 


Joint Council 38 


The March meeting of Joint Council 
38 will be held Tuesday, March 27, at 2:30 


p.m., 1225 13th Street, Modesto. 
N. F Miller, President 





Local 94, Visalia 


March 8, Tuesday, at 8 p.m., 2622 E Main Street, 
Visalia. 

April 12, Tuesday, at 8 p.m., at the same loca- 
tion. 


Everett C. Hupp, Secretary-Treasurer 


Local 137, Marysville 


March 19, Monday, at 7:30 p.m., at 3540 S. 


Market Street, Redding. 
April 16, Monday, at 7:30 p.m, at the same 
location. 


Frank M. Woods, Secretary-Treasurer 


Local 150, Sacramento 


The Regular Membership Meeting for April will 
be held on Wednesday, April 4, at 7:30 p.m. at 
‘the Dante Club, 2300 Fair Oaks Boulevard, 
Sacramento. 


Al Bonilla, Secretary- Treasurer 


Local 386, Modesto 


March 8, Thursday, at 8 p.m., at 1225 Thir- 
teenth Street, Modesto. 

April 12, Thursday, at 8 p.m., at the same loca- 
tion. 


Harry Killman, Secretary-Treasurer 


Local 439, Stockton 

March 21, Wednesday, at 8 p.m., at 1531 E Fre- 
mont Street, Stockton. 

April 18, Wednesday, at 7 p.m., at the same 
location. 


Robert D. Plummer, Secretary-Treasurer 


Local 750, Oakland 
March 2, Friday, at 8 p.m., at 266 17th Street, 


Oakland. 
April 6, Friday, at 8 p.m., at the same location. 


Freddy E. Sanchez, Secretary-Treasurer 
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Eat Union! 


**We cater to cab drivers, cops, office workers and blue collar 
workers. We’re a union house so our costs are higher but so is our 
quality. *’ 

This comes from Marv Mohn, president and general manager of 
the Doggie Diner chain which operates 23 Bay Area food outlets. 


Mohn was discussing his competition, especially McDonald’s 
which recently opened up a large new corner restaurant in San 





Francisco, a block from City Hall, right across the street from 


Doggie Diner’s long-time ‘‘flagship’’ outlet. 


Mohn touched upon a sensitive, but key point which every 
Teamster and union member in the Bay Area should think about. It 
is: Shouldn’t I bend a little and pay a little more at a union house, 
than at a non-union house for the same thing? 


The bottom line is that if union members do not back this 
viewpoint, they are only cutting their own throats. You only have to 
observe the mushrooming of non-union chain restaurants and the 
disastrous effect on the membership total of the culinary worker 
unions to verify that. 


And Mohn is not suggesting that union members and their 
families spend more dollars for the same product at McDonald’s, 
Jack-in-the-Box, and Wendy’s outlets. 

“Our milkshakes have four times the butterfat content of 
McDonald’s,’’ he said. ‘‘You don’t have to pick your teeth after 
eating one of our hamburgers.” 

‘*They are all fast-food shops. You get instant hamburgers out of a 


chute of those places. At a Doggie Diner you have wait five to seven _ 


minutes for a hamburger because they’re cooked to order.’’ 


Mohn discussed changes now being made in Doggie Diner opera- 


tions including the appearance of the restaurants. 

The ten-foot tall, smiling dachshund with the chef ’s hat that has 
identified many branches, for example, are being removed. 

‘*We’ve added soups, salads and steak sandwiches,’’ Mohn said. 
‘*‘We’re trying to project the image of a mini-coffee.shop.’’ 

Try a Doggie Diner next time. It’s a union shop. 


Profits first 


President Carter and others including ourselves say, Infla- 
tion is the number one problem of the nation. He also asked Labor to 
adopt wage guidelines. | 

In Washington, farmers staged a well publicized demonstra- 


tion for higher farm prices. 
But Safeway’s earnings on Friday, February 16, in the S.F. 


Chronicle reported whopping profit increases for 1978. The Chair- 
man William S. Mitchell reported profits shot up 43 percent to 
$146.1 million or $5.60 per share, compared with $102.3 million or 


$3.93. 
Good news for Safeway stockholders but not so good for the 


Teamster warehousemen who manned the picket line in the recent 
Grocery Warehouse strike or the consumer who pays the inflation- 
ary prices, or the farmer who sells his produce to Safeway. 

Everybody loses but Safeway stockholders. And high wages 
they say, is the primary cause of inflation. : 


Inflation 


“More than half of the na- 
tion’s 500 largest companies 
haven’t yet accepted President 
Carter’s invitation to enlist in his 
war on inflation.’”” — The Wall 
Street Journal, Feb. 7, 1979. 

‘“While heralding the prom- 
ises of 206 major corporations to 
comply with the administra- 
tion’s voluntary anti-inflation 
program, presidential adviser 
Alfred E. Kahn says petroleum 
companies and food processors 
have hesitated to agree to 
restrain prices or profits.’’ — 
The Washington Star, Feb. 7, 
1979. 


NEW YORK CITY — (TNS) 
— The Wall Street Journal re- 
ported early in February that 
fourth-quarter profits last year 
increased 27.7 percent over the 
Same quarter a year earlier. 


The percentage figure was de- 


termined by a survey of 449. 


major corporations in the United 
States, according to the Journal. 


The Journal headline on the 
front-page story indicated 
another profit gain was forecast 
but that Iran and unions were 
clouding the outlook. 


I LOVE DOGGIE-DINERS. 
SOUPS, SALADS AND STEAK 
SANDWICHES! 








ARE SUPER! 


a} 


YY; 


. > 
Lie AF iff 






With the shroud of President Carter’s 7% 
wage guideline hanging ominously over the Na- 


‘tional Master Freight negotiations, Teamster 


Union negotiators are gravely concerned over 
what can be done to keep abreast of our nation’s 
unprecedented inflationary spiral. 


Living costs have just about doubled in the 


last ten years or so; and though it is true that 
American workers are making more money than 
ever before, price increases in the major areas of 
life’s necessities, coupled with higher govern- 
ment taxes, have just about negated our hard fight 
for wage increases. 


Economists agree | 
One thing economists agree on, however, 1 
that unionized workers have fared better than 
their non-union counterparts. Many segments of 
our nation’s work force simply have no power in 
getting their problems recognized; they may suf- 
fer the worse from inflation because they have no 
representation, but nevertheless, since really ev- 
eryone is hurting, the union workers must, of 
necessity, be ‘‘selfish’’ and think of their own 
plight and battle with inflation. 


Wage increases alone are not the cause of 
inflation, although many employers and the news 
media would have you believe this old adage. For 
example, what about the effect of President Car- 
ter’s budget request to increase military spending 
by another 3%? This money has to come from 
somewhere and that ‘“‘somewhere”’ is taxes. And 
what about our Country’s energy crisis and the fact 
that gasoline prices have almost doubled in the 
last decade and will surely continue to rise be- 
cause of the “Iranian problem?’’ And then,.let us 
also not forget the prime interest rates being 
charged by banks and just the whole matter of our 


General Organizer’s | 


COMMENT 


ALL UNION MEMBERS INTHE BAY 
AREA SHOULD PATRONIZE THESE UNION 
HOUSES! MOSTAAST FOOD OUTLETS. © 

LIKE MCDONALDS ARE NON-LINIONS 


THEIR MILKSHAKES 


3) 7 





i 





By RUDY THAM 


Federal Government’s policy of “‘deficit spend-: 
ing.”’ 


Inflation picture 

Yes, the whole ‘‘inflation picture’’ is a large 
one, far larger and more complex than the aver- 
age union worker asking for a wage increase to 
just keep abreast of the entire ‘“‘mess.’’ I really 
think that if President Carter wants the needed : 
support for his 7% guideline, then he and his 
Administration should, in turn, give us more than 
a thankful handshake. The Carter Administration 
must move drastically and dramatically to put a 
lid on our nation’s prime problem of inflation. 


As one Teamster member told me the other 
day, “‘Californians got a break no one else in the 
country. got when Proposition 13 cut taxes, but 


big business got an even bigger break.’’ And lest I 


forget, this Teamster also reminded me that in 
1977, Congress passed its biggest ever tax bill to 
be spread out over the next ten years, commenc- 
ing January 1, 1979 with increased Social Secu- 
rity deductions from everyone’s pay checks. 


Inflation 

So, how does one cope with inflation as we 
wait and rely on our Government leaders to stop 
double digit inflation? I really cannot answer this 
question, but I do have one suggestion that might 
help us all: Review how your dollars are spent and 
try to restructure your buying power. In other 
words, get the most for your dollar when you are 
shopping. Remember, prices vary widely for the 
very same product or service. 


And lastly, let me state that Teamster mem- 


bers and their families can rest assured that their 


Union officials will be doing their utmost in 
negotiations during 1979 to assure everyone of 
the best possible contracts under the most dif- 
ficult circumstances encountered in our country in 


many a year. 
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Supplemental contracts 


Freight negotiations shift to So. Calif. 





San Diego 


Grievance 
committee 
reports — 


-February’s Freight griev- 
ances, held in San Diego, 
were attended by Local 70 
Secretary-Treasurer Chuck 
Mack and Business Agents Bob 
Freitas, Dick Sarmento, Marty 


-Frates, Dick Durossette, Steve 


Marinkovich and Bob Windsor. 


Our Local Union had a 


larger-than-average number of 
cases. Several of the cases heard 
were particularly significant and 
have established precedents, not 
only in our area but the contract 
nationwide. 


In one of the most significant 
cases heard in some period of 
time, Business Agent Bob 
Windsor and Secretary-Trea- 
surer Chuck Mack argued that 
Casual Jimmy Hylton [II was 
entitled to four hours’ pay and 
seniority when Nabisco termi- 
nated him for refusal to deliver 
to a Safeway store. Hylton was a 
casual from the Hiring Hall, 
working for Nabisco. The com- 
pany instructed him to deliver to 
a Safeway store and he refused, 
advising the company that the 
store was engaged in a labor dis- 
pute with Local 70. The com- 
pany asked Hylton if pickets 
were at the store, and he replied 
‘‘No.’’ They told him if he 
didn’t make the delivery, he was 
refusing to work and would be 
terminated. Hylton did refuse 
delivery and was terminated at 
approximately noon. 

3 Right to Refuse 

Local 70 argued that Hylton 
had the right, under Article 9 of 
the National Master Agreement, 
to refuse the delivery, even 
though there was no picket line, 
because the company (Safeway) 
was engaged in a labor dispute 
— and that is protected under 
Article9. | 

The Committee ruled in favor 
of Hylton and gave him the four 
hours. While they did not give 
him seniority, the payment of 
the claim settled the issue of 
whether a casual, or even a regu- 
lar employee, can refuse to de- 
liver to a place of business en- 
gated in a labor dispute, even if 
there is no picket line. 


Sincere thanks 
- From Tina Hill 


(Letter received by Local 70 from Tina Hill, young bride and 
now widow of Randy Hill, the member of Local #490 who 
was killed while picketing at the Lucky Stores warehouse in 
Vacaville during the recent Chain Store strike) 


‘‘Dear Mr. Muniz: 


Enclosed is a letter I wish you would see is printed in the 
Teamster newspaper. It’s the only way I could see to thank so 
many people for their kindness. 


Thank you, 
(Tina Hill) 


January 23, 1979 


I wish to thank with all my heart all the people and 
Unions who gave to the fund for Bob Lovinger and me. 


| know my husband Randy would have been proud to 
have been a member of the Teamsters Union, with such kind 


and thoughtful people. 


I shall remember all of you the rest of my life. 


And a big special ‘‘thanks’’ to Moose Brown of Local 
490, who has such a kind heart and who did so much for me. 


My sincere thanks and love to all of you. 


(Tina Hill)’’ 


Negotiations between the 
Employers and Unions party to 
the National Master Freight 
Agreement slowed this. past 
month. The main reason for this 
slow-down appears to be the 
Carter Administration’s wage- 
price guidelines, and questions 
as to whether these guidelines 
will be enforced or are, in fact, 
enforceable at all. 


To date the International and 
the Employers have discussed 
nothing in the way of monetary 


items. These are being held in. 


abeyance until a clearer under- 
standing concerning the guide- 
lines can be gained. 


The slowing of negotiations 
at the national level has likewise 
slowed down Joint Council 7 
Supplemental Contract dis- 
cussions. Originally all supple- 
mental contracts were to meet in 
Washington, D. C. with the Na- 
tional Committee for two 
weeks, beginning the last week 


_ of January and going into the 


first week of February. Negotia- 
tions concluded in Washington 
after one week, and Joint Coun- 
cil 7 negotiators returned to the 





Roadway 
A second important case was 
with Roadway, and was heard 
before the Change of Operations 
Committee. In this case Road- 
way indicated that they would 


open a terminal in Hayward, 


and were seeking to move some 
of the employees from Oakland 
(Local 70) and San Jose (Local 
287) to the new facility. 

The company asked for sepa- 
rate seniority lists for the two 
terminals in Local 70’s jurisdic- 
tion. Business Agent Dick Sar- 
mento and Mack argued that 
there could only be one master 
seniority list in 70’s jurisdiction, 
and that the company had the 
responsibility to negotiate with 
the Union on conditions of 
layoff at the terminal. The 
Change of Operations Commit- 
tee upheld 70’s position, and 


even though there will be two 


terminals for Roadway, there 
will only be one over-all senior- 


ity list. Delta Lines 


The Joint Western. Main: 


Committee finally decided 
another significant case in favor 
of Local 70 .. . against Delta 
lines. The Committee found that 
Local 70’s position was correct, 
and that all transbay work being 
performed by Delta that resulted 


State Board 


Mack appointed 


Local 70 Secretary-Treasurer 
Chuck Mack was appointed to 
the Board of Directors of the 
State Compensation Insurance 
Fund in early January by Cali- 
fornia’s Governor Edmund G. 
Brown, Jr. 

The State Comp Board of Di- 
rectors has the responsibility for 


Sunset Fibers 


Business Agent Darold 
Wright concluded a contract 
with Sunset Fibers this past 
month. 

The contract approval by the 


from Delta’s purchase of 


Ringsby would have to be per- 
formed by Local 70 hostlers 
and/or drivers — whether they 
be Local 70 or Local 85. 

The Committee found that 
Delta had, in fact, violated the 
agreement when they used line 
drivers to transbay inter-state 
freight. 

All told, Local 70 presented 
approximately twenty cases. As 
usual, we didn't win all of them. 


directing the activities of the 
State Compensation Insurance 
Fund. They make decisions re- 
garding fund investments and 
general administrative rules. 

_ The position is part-time, and 
Mack will receive no compensa- 
tion. The Board meets approxi- 
mately every quarter, 


contract 


members came after protracted 
negotiations and a near-strike. 


Members rejected two offers — 


made by the employer and had 
prepared to take economic ac- 
tion. A last-minute bargaining 
meeting at the company, how- 
ever, averted a dispute. 

This final meeting saw the 
employers improve their eco- 
nomic offer. The improvements 
resulted in overwhelming ratifi- 
cation by the members. 

Wright indicated that sizable 
increases were gained in the 
areas of Wages and Pension. 
There were also improvments in 
language and Health and Wel- 
fare. 


Bay Area. Subsequent meetings 
were held with the employers on 
January 30th and 3lst, but 
negotiations are not due to re- 
sume again until February 26th. 
At that time all Western Confer- 
ence supplemental contracts, 
including Joint Council 7, will 
meet in the Southern California 
area. These negotiations are ex- 
pected to last the better part of 
two weeks, and are designed to 
clean up language and issues in 
the supplements. 


_ National negotiations will 

also begin again in Florida. Al- 
though time and places have not 
yet been set exactly, it appears — 
that all negotiations will resume 
again in Washington the last 
three weeks of March. 


California Carriers 


As of this writing there have 
still been no face-to-face negoti- 
ations with carriers who have 
withdrawn from the national 
bargaining unit. There is a meet- 
ing tentatively set for March Ist 
and 2nd in Los Angeles with all 
Carriers or companies who have 
withdrawn from the national 
bargaining group. All Western 
Conference Locals, including 
Local 70, will be participating in 
that meeting. It is expected that 
strategy will be formulated at 
that time as to how the with- 
drawn carriers might be dealt 
with: 

Local 70 Secretary-Treasurer 
Chuck Mack, President Jim 
Muniz and Business Agent Bob 
Freitas will be participating in 
these upcoming meetings. 


Contract 


~~ Romeo 


signs 


Local 70 Secretary-Treasurer 
Chuck Mack announed that 
Romeo Drayage was signed to a 
Local 70 Agreement this past 
month. 


Romeo, which has been 
under contract with Teamsters 
Local 85, was operating a ware- 
house in San Leandro that was 
not signed to an agreement. 
After several discussions with 
the firm, Mack signed them to’ 
the Master Freight contract, and 
the three employees working at 
the ‘firm have transferred into 
Local 70. ' . 
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UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


LOCAL 


Trustees Report 


Period Covered: From January 1, 1979 to January 31, 1979 
CASH RECEIVED 


PMNOC TRA rth, Ti, ES Sete ad) et om kn a ie cap ire $167,829.37 
Initiation and Reinitiation Fees .................. pS Be 11,350.00 
Withdrawal and Transfer Cards.............. 0.5.00 euee 27.00 
PUBBSSTHONTS BIG PINGS o.652 kek eo Ab eee Aan 11,449.10 
Funds for Transmittal for Members ...................6.. 350.00 
MOURN TRUITT TILER aso a kaces caro nea. 6 Siete OR] Ck tue a ale witoGals ata oaks 3,135.18 
PROSE THOT PAAHALOB hie sa). cee ca wuetc dene gkeed er 13,531.29 

CJ URNT UE ES na iain cali cae ss aan ajo A POA s Fase eine <ibe p 2,902.51 

Pi Ss a ee a elo cae eal Siri $210,574.45 

CASH PAID OUT 

aOR rag ane EERIE a Rts ic ate cai ho acer eeetGck bine S coate w atereh 58,994.96 
EX Rte ETP NENG so or. Fa eine aia bn Kaas oe Cees 6,151.00 
PTO TREMOR cy clita wh, ccieaai steeds vies U pidey Coo Bile 31,048.72 
CPST ALLL 1 CE, alle aR RR 2S GP at a ea ee RR ee Sen ae Foal 400.00 
TARP NTIR EEE 2 ik cars cid tet Wc bie ab ob anions weitere eeneee2 33,748.25 
Funds for Transmittal for Members ...............0.05. 386.00 
See eee PEON 2a cca ah GGA caval: Gain ON HA: Knee Slap aah aK 5% 81.80 
Refunds—Initiation and Reinitiation Fees.............. 1,800.00 

RRM Sete niche. s Gries phe i ru.cek ck aces th ieee 9.50 
OPCS GNGHAGINITIIGUIAUIVE «book bcos cceticte cpa Gkleclae mes 15,163.88 
LP MME ELEN ido 0 Sew tna dor da aeems rae ciae Can 1,000.00 
PEON TOGO) Es aire Pew Ase attciw ros CORN Oates watt Rel ees 1,160.85 
Te RN era, Gu Ma oaa'are sn atrin n aedebad oe Td eck 4,154.45 
SPERM RUC ERDOT ROR S655 oe bch ile wt sce 60 ahs Sno Se Cs 14.42 
Meeting and Committee Expenses .................... 904.78 
yy | Steg. ee a eS 649.92 
PUD CRMRPOTI@O, 5 fos shan cs. pieniels Pan Wiwin dieges acasc classe wade olen 3,119.42 
Out-of-Town Travel Expenses ............. 0... eee e eens 1,536.00 
PE LU” Oa ee RN Se a C!S ee ee 5,788.10 

TTRMROEE PUNE CIMT phe cota, e a7, G8 are ad ah ce ee ad 166,112.05 

Net Increase (or Decrease) in Cash .................... 44,462.40 

Cash Balance Beginning of Period—General Fund— 

COICO ADG Leal ay scl uisioie silanes veer e ee 3 Rae rd eee 163,269.71 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
Sere RUUC MMCe en. co coc.c sv ctetemacble © e ounjoe ecu evenégs Meine e6 $207,732.11 
STATEMENT OF ASSETS—PERIOD ENDING JANUARY 31, 1979 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 

Checking Account... $ 163,269.71 $44,462.40 $ 207,732.11 
Pet GOSH Gn... oun evs 550.00 550.00 
General Fund—Sav. 

Acct.—Sick Benefit . . 22,486.65 (3,135.18) 19,351.47 
General Fund—Certi- 

ficates of Deposit.... 200,000.00 200,000.00 
investments ............ 5,000.00 5,000.00 , 
BA er ee ech cta ek Omumcoae 173,642.79 173,642.79 
BUGIS: civics ras ase wis as 481,525.00 481,525.00 
Office Furniture and 

Equipment.......... 10,702.20 10,702.20 

Total Assets ..... 1,057,176.35 41,327.22 1,098,503.57 
Deduct: Obligations 
. (Per List Below) ..... 110,096.35 (3,323.64) 106,772.71 
Net Assets ...... $ 947,080.00 $ 44,650.86 $ 991,730.86 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $ 106,772.71 
Total $ 106,772.71 ° 
SCHEDULES 
Item 9—Other Receipts Amount 

RIS OF SUN DIIRS. 5 nice op eis nig Coes beats Cree en ais oes te $ 84.50 

FRO E o 00 5s arate art aaa aloe o co As 053 PPE ca ate aiee% 325.00 

Collection Returned Checks ...............2 cece eee (61.35) 

ETN TANT EAENRE 5, coc cur Ro Ua.¥ ao wie echo bee Ob eugene we 2,554.36 

MN (oral errs Ae Rae eck d Dele bees Wine ha Buleact ee $ 2,902.51. 
item 20—Benefits Paid Amount 

Ouror-Work Benes Paid. coscccswe cadet ccs dee eK $ 2,990.00 

ROMIED Nhat Acree heat ay AAU. win kg Sate Nieeeta Biola gia Sie D wide .c itty ie 5,200.00 

SPUN ye orsterale PRI Ee so ORelcaies sie SOR Te cals a Ae es Bes aes 5,149.60 

WIBUPSINCOe—-GRTOUD LATO 5 find cc ee ncn tienret s bce Sat cia eS eers 10,319.25 

insurance—Health and Welfare.................eeeeeee 4,288.50 

Se PREIS Cote han ors wale athe CPE Ce ake eee rs 5,760.00 

FUTUR a hola Ui abierdted WDE ov oc og hres vn. ekcoleiaew ae 40.90 

CS ae phe el oF eae Rent ae eo RR POS Re ee $ 33,748.25 
item 39—Other Activities Amount 

Eclecmticory MEICL: PLIEIGIT > 5. 558/c,0 16. 4:0%-< 5.0/e0s 9 vis cams Lola os $ 55.50 

Stewards Expenses (other than dues) .................. 146.28 

Checks—Uncollected and Returned ................... 455.05 

ESI DABITITONIENNCE |... 5 5 0.0b 5b sles v0 re Ye vsiiala siptp niece ours 1,211.27 

Mortgage and Loan Payments (Principal Only) ......... 3,323.64 

OR 0 ili AEN oe eR ave vba aia ck vile’ A he ae OW ATS traitcm 596.36 

TRRSRN iret cnet Fee. res ts: RE ts eS eee $ 5,788.10 
item 8—Receipts from Affiliates Amount 

international Out-of-Work Benefits..................... $ 9,130.00 

SC SUITUR TMNT eee creo ected Pare. ok w BDRS ES ae erat art oe lass 4,401.29 

MOORS ocd Cae aise oo BOC LO hie od he NOs rae acne cater Paghee $ 13,531.29 














charges 


‘‘Unfair Labor Practice’’ 
charges filed aginst Local 70 by 
two Freight companies were 
dropped. The charges were filed 
by Pacific Motor Trucking and 
O.N.C. Freight Systems against 
Local 70 for picketing action 
that took place during the Chain 
Grocery dispute. 


Both companies had been 
servicing grocery warehouses, 
and initially were picketed for 
being an ally to the struck em- 
ployers. The National Labor Re- 
lations Board found that Local 
70’s actions were in violation of 
the Taft-Hartley Act, however, 
and issued charges. Subsequent 
to the Grocery strike, both com- 


panies dropped charges. 


P.M.T.’s charge was dropped 
after a discussion between man- 
agement and Local 70 
Secretary-Treasurer Chuck 
Mack and Stewards Bob Bell 
and Ron Rocha. O.N.C.’s were 
dropped after conversations 
with Mack, Business Agent 
Darold Wright and Shop Stew- 
ards “‘Whitey’’ Hannah and Al 
Fialho. Mack and Wright gave 
large credit to the Shop Ste- 
wards for resolution of these 
charges. The Stewards have de- 
veloped good relations with the 
firms, and the firms sought to 
maintain present harmony — 
and even improve relations — 
by dropping the charges. 





Teamsters — Fight 
Back on Freight 
Deregulation Now! 


Please contact your 
Senators and Representa- 
tive, and let them know you 
strongly oppose deregula- 
tion of trucking. 


Addresses: U.S. House 
of Representatives, Wash- 
ington, D.C. 20515. U.S. 


Senate, Washington, D.C. 


20510. 


-C.E.W. for ten years. Dick is the husand of Emily Williams . . 


Steward’s Corner | 


By Steve Mack 





This is the first in a series of articles which will spotlight vari- 
ous Stewards of Local 70. Each month, Stewards at different termi- 
nals will be interviewed. 

These articles are intended to familiarize the members with the 
Stewards, who are the foundation on which our system of represen- 
tation is built, and who perform ‘the crucual functions for the 
membership. ° 

This first article will deal with the Stewards at Consolidated 
Freightways in Hayward, which employs approximately 130 Local 
70 members. 


C.F.W. 

BILL FRANKS is the Chief Steward at C.E'W., having been the 
Steward there since 1962. Bill has been a member of Local 70 for 32 
years. He attends the Stewards’ and regular membership meetings, 
and keeps the members at Consolidated well informed. In addition, 
he does a great job collecting funds which are used for the purchase 
of gifts for retiring brother members at C.R.W. Bill’s wife is 
‘“‘Mickey’’. . . and Bill is the father of three sons who are also mem- 
bers of the Local. 


Bill’s assistant is DICK WILLIAMS, who has worked at 
. and 
he says his hobby is golf. His fellow workers, however, describe his 
‘‘same’’ as something quite different. 


JOE SOUZA fills in when Bill or Dick are gone, and is also 
Safety Man at Consolidated. Joe is aggressive and diligent when it 
comes to the enforcement of safety rules at C.K. W. where he has 
worked for 26 years. Joe is married to lovely Betty Souza, and his 
hobby is restoring Model ‘‘A’’ Fords. If you want to see a beauty, 
ask Joe to show you a picture of his ‘‘Roadster.”’ 


The Swing Shift Steward at C.F. W. is MARV POTTER, and 
he has worked there for fifteen years. Marv’s wife is named Patricia, 
and he has a son who is also a member of Local 70. Marv’s hobby is 
hunting . . . and it is rumored that he is the best forklift driver at 
C.F.W. 


JEFF PIATTE is the Assistant Swing Shift Steward, and he 
has been at C.F. W. for three years. Jeff is 26 years old, was formerly: 
with United Parcel Service, and his hobbies are Tennis and Women 
—(not necessarily in that order). 


BOB KRUSE, the Graveyard Steward and one of the night 
hostlers, has been at C.F.W. for five years. Prior to that he was a 
Steward at Mayfair Markets. Bob enjoys playing cards, and his 
other hobbies include watching the horsesrun. . . andrun. . . and 
run. Mrs. Kruse is named ‘‘Bobbie.’’ 


Bob’s assistant, LEN CAGE, has also worked at C.F. W. for 
five years. Len is married to Leslie . . . and he is the “‘O.S. & D.” 
man on the night shift. Len enjoys teaching and working with young 
children. 
* * * 


With the exception of Marv Potter, who was not present when 
the picture was taken, the various Consolidated Freightways Stew- 
ards referred to in this article appear in the photograph on the next 


page. 


* OK OK 


Look for the ‘‘Stewards’ Corner’’ in future editions of our 
paper, when Stewards from other terminals will be featured. 
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Letter 
of the 
month 


The following letter has to 
qualify as one of the most clever 
we have received in some time: 

| ‘January 31, 1979 
Hi There, 

Could I have a couple of those 
cards you must submit to be 
reimbursed for prescriptions 
purchased. 

Our card number is on the 
‘‘Hot List’’ because of the strike 
at Fleming Foods last year, so 
I'll have to pay for prescriptions 
until a new list comes out in 
.February that’s up to date. 

Actually, when I went to get 
my daughter’s prescription, and 
was informed by the druggist 
that I was on the ‘Hot List,”’ it 
wasn’t all that bad. Kind of an 
ego booster for a 46-year-old 
housewife to be on a hot list. 
Oh, Yeeeaaaah. | 

Thanks for your help. Have a 
good day. | 

_ Mrs. Ellen Smith 
\( Wife of Robert S. Smith, Flem- 
ing Foods, Fremont, Ca.) 
P.S. Could you also send some 
Dental forms? Five ought to do 
it. Thanks again.”’ » 





From left to right, standing: Len Cage, Business Agent Steve 
Mack, Joe Souza and Dick Williams; sitting: Jeff Piatte, Bill 


Franks and Bob Kruse. 


ten a month. 


write for their Union dues. 





EXECUTIVE BOARD APPROVES 
**BAD CHECK FEE”’’ 

In an effort to control the number of bad checks being 
received by the Local, the Executive Board adopted a $5.00 
penalty fee for each check returned by the bank to Local 70. 

There has been a dramatic increase in bad checks within 
the last several months. The Local is averaging approximately 


We solicit the cooperation and support of our members to 
make sure that they have sufficient funds to cover checks they 


Thank you for your cooperation. 


No Union 





Coors Will Pay 


By Bob Windsor 


The February issue of the 
Northern California Teamster 
paper concludes the last article 
of a four-part series by David 
Sickler. We would hope that 
every member read this series, 
digested it and passed it on to a 
neighbor. 

The anti-union Coors Com- 
pany has crushed the strike of its 
production and maintenance 
workers. . . but in the long run, 
Coors will pay the price. 

The Brewery Workers, Local 
366 affiliated with the AFL- 
CIO, lost the N.L.R.B. election 





NEW YORK CITY — (TNS) 
— America’s banking industry, 
the only sector outside the anti- 
inflation guidelines, is embar- 
rassing the Carter Administra- 
tion with staggering profit gains. 

Even as the rest of business 
and labor find themselves sub- 


ject to the volunteer guide out- 


lined by the President last au- 
tumn, the nation’s banks are re- 
porting their biggest earnings 
gains in years. 










last month. The final vote for 
‘‘No Union’’ was 993, and 408 
votes for Local 366. There were 
128 challenged votes. Accord- 
ing to a communique we 
received from the Brewery 
Workers Local 366, AFL-CIO, 
the National Labor Relations 
Act prohibited striking brewery 
workers from voting in the elec- 
tion. Only ‘‘scabs’’ were al- 
lowed to vote. the “‘scabs’’ were 
told by Coors’ management that 
they would be fired or replaced 
by strikers if the Union won the 
election. They were also told 
that if they voted the Union out 
the Boycott would end, and 
therefore the threat of layoff be- 
cause of poor sales would be 
eliminated. The chances of win- 
ning an election under these cir- 
cumstances were virtually im- 
possible ... but this election will 
not stop the Coors Boycott. 


AFL-CIO support 


The National AFL-CIO has 
reconfirmed its support of the 
Boycott, and the membership of 
Brewery Workers Local 366 
remains strong and committed 
to this human rights struggle. 


For the time being, Joe and 
Bill Coors, grandsons of the 
founder and the current bosses 
of the family-owned brewery, 
have created a Union-free envi- 
ronment at the Adolph Coors 
Brewery in Golden, Colorado. 
Local 366 had been the last or- 
ganized labor toehold since 
1960. Fifteen Unions, including 
Teamsters Electrical Workers 
and Carpenters, have broken 


their picks in struggles at various 


Coors installations. 


We would urge you not to buy 
Coors, not to drink Coors . 
and to be verbal when asked 
why. Let your friends, relatives 
and neighbors know the history 
of the Adolph Coors Company. 
Askthem. . . ‘‘would you work 
under these conditions?”’ 


As you can see by the box 
‘score, Coors remains in second 
place in California, and ts stead- 
ily declining. Other states report 
the same progress. 

Until next month — MAKE 
COORS GO AWAY! 






Business Agents 


Bob Windsor 


Dick Sarmento 

Bobby Freitas 

Darold Wright 
Steve Mack 


Ed Painter 
Dick Durossette Alex Y. Ybarrolaza 
Marty Frates 


Steve Marinkovich 


Jack Sweeney, Jr. 


Dispatchers 


Noel Eben 





Freight Negotiations 

This past month has been 
particularly hectic. It generally 
is when Master Frieght negotia- 
tions commence. 

It is necessary for us — Jim 
Muniz, Bob Freitas and myself 
— to travel. That, coupled with 
the background work needed to 
prepare us for negotiations and 


trying to stay on top of. the 
every-day problems, assures a 


rather frantic pace. 

Freight negotiations were 
conducted in both Washington, 
D. C and locally in Burlingame 


during January. These initial 


meetings with the National 
group were more of a “sparring 
session’’ rather than hard bar- 


gaining. National negotiations - 


will convene again at the end of 
February, and will then run con- 
tinuously until the contract expi- 
ration — April Ist. 

Southern Calif. 

Negotiations the last week of 
February and first week of 
March will be in Southern Cali- 
fornia. That’s a plus ... not 
only are we closer to the Local 
Union and the members, but 
there are substantial economic 
savings in travel costs. 

It appears that the first meet- 
ing for carriers who have with- 
drawn from the National bar- 
gaining unit will be March Ist 


-and 2nd in Los Angeles. This is 


not just the California group, but 


all those in the Western States 





_ Treasurer's 
Report 


Jim Manning 







who have withdrawn. The Con- 
ference and Locals will decide at 
those meetings which strategy to 
follow in our upcoming negotia- 
tions with those who have with- 
drawn. 

It appears that the California 
group will concentrate their ef- 
forts on taking away some of the 
same conditions that the Na- 
tional carriers would like to take 
away — Starting time, 8-hour 
guarantee and Hiring Hall are 
bound to be issues. 


Weekends free 

I would request you members 
who work under the Freight 
agreement to keep your week- 
ends free in the latter part of 
March and first part of April in 
anticipation of strike votes or 
explanations of negotiated 
agreements. 


Joint Western grievances 

As reported elsewhere in the 
paper, Local 70 participated in 
some rather significant griev- 
ances in this past Joint Western 
session. Of particular impor- 
tance were the Roadway and 
Nabisco cases. 

Our Local was successful in 
stopping the attempts of Road- 
way to obtain separate seniority 
lists for the two terminals they 
will have in our jurisdiction. 
Roadway generally has things 
‘their way’’ — but our position 
on one master list was upheld. 
Page D 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman—Ray Arroyo | 


Co-Chairman—Lee Hafley 


Recording Secretary —Eugene Derieg 
Auditor—George Wells 


Members: Frank Arroyo, E.L. “Al’’ Baratto, Jim Dodge and 
Honorary Member Jim Brammell 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office 


within 30 days of disability. 


The Sick Benefit Committee can be contacted by telephone 
during the day every between the hours of 8:00 a.m. and 4:00 
p.m. at 569-7171. Also during the evening of its meeting on 
the second Tuesday of each month, between the hours of 7:30 


and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be 
eligible for Sick Benefits. 
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This maintains an important 
condition for all Locals in Joint 
‘Council No. 7. 
Nabisco Case 

The Nabisco case was really a 
classic. A casual worker from 
the Hall — (Jimmy Hylton III) 
-— refused to deliver to a Safe- 
way store during the Chain 
strike — even though the store 
had no pickets. The Local’s ar- 
gument in support of this deci- 
sion centered on the explicit 
language in Article 9. We main- 
tained that an employee has the 
right to, not only refuse to cross 
a picket line, but to also refuse to 
enter upon any property of a 
firm engaged in a primary labor 
dispute. The Joint Western Main 
Committee sustained our posi- 
tion. 


I. would like to commend 
Business Agent Dick Sarmento 
for his handling of the Roadway 
case, and Business Agent Bob 
Windsor for his handling of the 
Nabisco. A special credit obvi- 
ously goes to the young member 
who put principle ahead of his 
economic well-being and re- 
fused to make the delive.y to the 
struck store. It’s individ..als like 
this who make Local /0 the 
strong organization that it is. 


By-Laws 

By the time you receive this 
paper, our special-called meet- 
ing of March 3rd will have been 
held. The purpose of this meet- 
ing was to approve the work of 
the By-Laws Committee, and 
helpefully finalize for at least a 
couple of years Local-70’s By- 
Laws. 


The By-Laws proposals are 
mainly an update of the existing 
By-Laws, or a correction of 
proposals previously submitted 
to the membership. These are 
being offered or brought back at 
the International’s request. 

Two other items more con- 
troversial than the By-Laws are 
the proposed assessments. 
These have been approved by 
both the By-Laws Committee 
and the Executive Board, and 
are being offered, quite frankly, 
to increase the ‘“‘muscle’’ and 
“‘clout’’ of our Union. 


Program 

The picketing-assessment 
program is not designed to earn 
oney. It’s designed to insure a 
cketing force in times of crisis. 
he program will be used to 
upplement pickets in industries 
ur crafts that are short-handed. It 
will be used in organizing, and 
as an educational program for 
younger members. I might 
stress that it will be used — if it 
is approved by the membership. 
The political, civic and char- 
itable contribution of $5.00 is 
designed to improve the political 
“‘clout’’ of our Local Union, 
and to thrust us into the main- 
stream of community affairs. 


By Jack Sweeney, Jr. 


/ 
In response to the ‘‘second set 
of interrogatories’’ presented to 
attorneys for the Western Con- 


ference of Teamsters Pension ° 


Plan and Trust by Roger Bean, 
Counsel for brother Ray Adams 
in his lawsuit objecting to bene- 
fit cuts for disabled retirees, the 
following facts were revealed: 


(1) One major reason for the 
benefit cuts was ‘‘that the Social 
Security Administration had be- 
come more liberal in making its 
determination of when an indi- 
vidual was disabled.’’ 


(2) Disabled retirees (since 
January 1, 1976) were not the 
only people who suffered bene- 
fit cuts — in fact, there was an 
across-the-board 28 percent 
reduction in normal retirement 
and survivor benefits. 


(3) Five of seven documents 
used by trustees to determine 
that cuts and plan revisions were 
necessary were authored by 
Prudential Insurance Company, 
caretaker of our pension 
monies. _ 


(4) The Trust attorneys con- 
sider giving a complete list of 
members who have retired be- 


cause of a disability since Janu- . 


ary 1, 1976 not relevant to the 
lawsuit and ‘‘compilation of 
such information would subject 
defendants to undue annoyance, 
oppression, burden and ex- 
pense.”’ 


In reality the following is 
true: 


(1) The Social Security Ad- 
ministration was not and is not 
liberal in its determination of 
when an individual is disabled. 

(2) Normal retirement and 
survivor benefits were cut 28 
percent across-the-board — 
only if an employer didn’t sign 
an ERISA Agreement providing 
for a 40 percent increase (2 cents 
for each nickle contributed) in 
the contribution rate as of Janu- 
ary 1, 1979. Most, if not all, 
employers have signed this 
Agreement. 





Our recent Chain Store dispute 
taught us that we are not an is- 
land unto ourselves, and also 
taught us that future success de- 
pends upon being able to look to 
others for support in times of 
difficulty. 


Whatever the outcome of the 
vote, I want to express my ap- 
preciation to the By-Laws 
Committee and the Executive 
Board for the tremendous 
number of hours they have ex- 
pended to put these proposals 
together and bring them before 
the membership. 

Fraternally, 
Chuck Mack 
Secretary-Treasurer 


(3) If Prudential Insurance 
Company authored 5 of 7 doc- 
uments used to determine the fu- 
ture of the Pension Plan, one 
wonders who they were trying to 
protect — your benefits, or their 
financial position. 

(4) A list of members retiring 
because of disability since Janu- 
ary 1, 1976 would be hard to 
provide, especially since many 
members have taken an early re- 
tirement instead of disability re- 
tirement because they receive 
more money. Also, a complete 
list would aid attorney Roger 
Bean in his effort to convert Bro- 
ther Adams’ lawsuit into a class 
action suit. 

Remember, the responses 
given to the ‘‘second set of inter- 
rogatories’’ are from your rep- 
resentatives from your pension 
plan. 


Wilshire 


contract 
ratified 


Business Agent Steve Mack 
reports that an agreement has 
been reached with Wilshire 
Bedding. 

Local 70 won the right to rep- 
resent the employees at Wilshire 
Bedding in October, 1978, and 
negotiations have been ongoing 
since. that time. 


After the employees refused 
to accept a final offer, Steve was 
able to get the company to agree 
to retroactivity as of October 1, 
1978; and improvements were 
made in Vacations, Pension, 
Health & Welfare and Sick 
Leave. 


The drivers at Wilshire Bed- 
ding will receive wage increases 
of 14% the first year, 10% the 
second year and 9% the third 
year. The inside employees will 
receive 10% the first year, 9% 
the second year and 9% the third 
year. 


Substantial economic gains 
were achieved under this first- 


_ time agreement with Local 70, 


and Steve has stated ‘that he 
hopes to continue to make im- 
provements in future negotia- 
tions. 


The employees voted over- 
whelmingly to accept the new 
agreement. 





Sixty-nine cents of every con- 
sumer food dollar goes toward 
costs of processing, according 


to Rodney Kite, Agriculture 


Department analyst. 


Taxes paid to state and local 
governments totaled $202.6 bil- 
lion in fiscal 1978, according to 
the Tax Foundation. 





Darold Wright 


From time to time the offi- 
cers and officials ofthis Local 
Union have asked the member- 
ship to write letters to Con- 
gressmen and Senators regard- 
ing key Labor issues. . . in par- 


ticular those directly related to 


the Teamster-covered indus- 
tries. 

~. When writing to your elected 
State or Federal representatives, 
there are a few tips we would 
like to put forth to make your 
written communication more 
meaningful to those people 
receiving it. 

1. Hand-written letters per- 
sonalize your message. 
Sign your name legibly. 

2. Know what the subject is 
about which you are writ- 
ing. 

3. Use your own words, and 
state the reason or reasons 
for the position you are 
taking on the issue. 

4. Be courteous. Write a let- 
ter of thanks when appro- 
priate. 

If you have difficulty in ob- 
taining the name and address of 
your State Senator, Assembly- 
men or Federal legislators, call 
the Union Office at (415) 569- 
9317, and this information will 
be provided to you. 

Anti-union workshops 

Wednesday and Thursday, 


Letter 
from. 
member 


The following letter was 
received from disabled retired 
member Joe McCraw and his 
wife: | 
‘*Brotherhood of Teamsters — 
Local 70 


‘ Retirement Board 


Chuck Mack: 

[ am writing this note on be- 
half of Joe McCraw and myself 
(Katherine). 

It would have been much bet- 
ter, all around, if Joe had not 
been disabled and could have 
continued working. -His years 
with Local 70 were very good 
years. 

We wanted you to know that 
the ‘‘Retired Member’’ medal 
that you sent us is extremely 
valuable to us, and we are very 
proud of it. 

We appreciate your quick ac- 
tion in handling Joe’s claim, and 
we are very thankful for your 
retirement plan. 

Thank you again. 

Joe McCraw 
Katherine McCraw”’ 
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Report 


By Darold Wright — 


February 21st and 22nd, Proes- 
sional Seminar Associates, Inc. 
conducted a Conference and 
Workshop on _ the * subject 
“Avoiding Unions.” The fact 
that this type of conference was 
being conducted in the San 
Francisco Bay Area indicates to 
me that the anti-union move by 
employers is growing steadily. 
These types of conferences and 


workshops have been conducted © 


by the so-called ‘‘Right-to- 
Work” Committee for years in 
the South and Southeast part of 
the United States. However, I 
believe it is the first time that a 
conference of this type has been 
conducted in Northern Califor- 
nia. 

The San Francisco Labor 
Council was planning a demon- 
stration at the Mark Hopkins 
Hotel on the morning of Febru- 
ary 21st at 9:00 A.M. to protest 


such an invasion of our Labor 


community. 


* * * 


We recently completed 
negotiations with Sunset Fiber 
Industries of Union City, Cali- 
fornia for a new three-year 
agreement. The new contract 
provides for an across-the-board 
increase of $1.65 per hour, 
maximum increases in Pension 
contributions, and changing the 
Health & Welfare from the 
Western Conference Plan to the 
East Bay Drayage Drivers’ 
Plan. In addition, there were 
some important language 
changes negotiated. 


* OK OK 


The next time you are in- 
volved in a discussion regarding 
Equal Rights, or someone asks 
what your Union has done to 
promote Equal Rights, just re- 
member that, since its formation 
in 1902, the Teamsters Union 
has promoted equality for all of 
its members, regardless of reli- 
gion, sex, national origin or 
race. That is why the Teamsters 
Union is the largest union in the 
free world. 





I?-MOINOLIGIN 


RAY JACKSON, January 18. 
WILLIAM R. DUARTE, January 18. 
HERBERT J. WHITE, January 22. 
WILLIAM MADER, January 29. 
EARL R. HASELEU, February 9. 
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Biased 
pension 
stories 


NEW YORK CITY — (TNS) 
— A Teamster officer has ‘com- 
plained about the one-sided 
view of the press when it comes 
to investment of pension money. 





Joseph Konowe, sécretary- 
treasurer of Teamster Local 210 
in New York City, cited a story 
in a publication known as ‘‘Pen- 
sions and Investments’’ in 
which the October issue pub- 


lished a story headlined, 


‘‘Major Institutions are Putting 


_ Their Chips on Vegas Gambling 
Spots.” 


The story told how a consor- 
tium of 14 major banks invested 
$220 million dollars in various 
gambling casinos at Las Vegas, 
Neve | 

Double Standard 

When queried as to why the 
consortium made such invest- 
ments when the trustees of the 
Central’ States Pension Fund 
were criticized for making pre- 
cisely such loans in the past and 
prohibited from making them in 
the future, the banking investors 
acknowledged that there was in- 
deed a double standard — that 
‘‘what was good for the banks 
was not necessarily good for the 
Teamsters.”’ 

The next issue of the same 
publication carried a headline ti- 


tled, “‘Teamsters Fund Hits 
Jackpot as Twe_ Investments 


Cash In.”’ 

This gist of the story was that 
the Central States Pension Fund, 
under the direction of Teamster 
trustees, had profited by $82 
million from two transactions. 
One profit involved the sale of 
land and the other involved the 
sale of stock. 

Ignore 

Konowe’s point was: ‘‘In 
view of the severe criticism to 
which Teamster trustees were 
subjected in the past, would it 
not have been fair for news 
media to inform the public and 
specifically our members when 


things turn out so well?’’ 


Yet major daily newspapers 
ignored both stories. 

Konowe declared: ‘‘I believe 
in the right of the people to get 
all the news, both good and bad, 
but I strongly reject the right of 
media editors to decide which 
news is.good, which is bad, and 
which is released to the public.”’ 





The United Way is us. 
All of us. 


United 
Way 
of the Bay Area 











On Monday, January 29, 
1979, Rudy Tham, Secretary- 
Treasurer of Local 856, an- 
nounced the settlement of a 
strike against Northwest Admin- 
istrators, Burlingame. Sixty- 
five office-clerical employees 
had been on strike since January 
11. 


The largest account of 
Northwest Administrators is the 


Teamsters on the Move 


Compiled by Dorothy Keane 


; Re, . res ee 
MEMBERS OF LOCAL 655 EXECUTIVE BOARD elected for 
the next three years, from left to right; Vice President Al Rose, 
Trustee Hank Dotoli, President Elmer (Rip) Roelline, 
Secretary-Treasurer Ken Hill, Recording Secretary Sandra 
Del Secco, Trustees Dore Purdy and Fred Sanchez Jr. 


856 Strike settlement 


Western Conference. of 
Teamsters Pension Trust.. Sur- 
prisingly, one of the major is- 
sues in negotiations was pen- 
sion, which is the greatest 
source of revenue to this em- 
ployer. Ae 
The wage settlement 
amounted to about 30% over 
three years. Tham praised the 
efforts of Shop Stewards Sharon 
Shupien and Mary Bright. 





Joint Council 7 Dairy Trust 
Fund Notice.... | 


The Trustees of the Health 
and Welfare program an- 
nounced that all RETIREES 
COVERED UNDER THIS } 
PLAN, will not have to pay 


their self-contribution 
through the month of MAY of 
1979. 


Hank deDiego, Dan Sulli- 
van, Fred Heims and Gus 
Duesdieker . . . Trustees. 


Rich Sequeira 
re-elected _ 
in Local 923 


Rich Sequeira was re- 
elected Secretary-Treasurer of 
Oakland Local 923 by a referen- 
dum ballot last month. Also 
elected on the same ballot were 
Trustees C. D. Lill, R. Burr and 
J. Pendley. 


John Freeman, Eugene Lin- 
denbaum and Frank X. Wolfe 
were the members of the elec- 
tion committee that supervised 
the election vote. 


At the nominating meeting in 
November, the Oakland Local 
elected President E. Hagerman, 
Vice-President C. A. Budd and 
Recording Secretary M. Kell by 
acclamation. 


The Officers will serve a three 
year term commencing Jan. lL. 





Oakland Drivers 
vote for 923 


representation 


Oakland Yellow Cab Driv- 
ers by more than a two to one 
majority voted for Local 923 
representation. 


It was an National Labor Re- 
lations Board election -con- 
ducted on the Employer’s prem- 
ises. 


‘“‘Despite the clear majority,” 
Richard Sequeira, Secretary- 
Treasurer, commented, ‘‘the 
Employer will no doubt resort to 
the usual appeal methods open 
to him before the certification is 
forthcoming.”’ 


Local 655 


Elects officers 


Members of Local 655 
Redwood City elected Ken Hill 
Secretary-Treasurer and Elmer 
(Rip) Roelline President of the 
Peninsula Local. 


Hill former President of the 


Local will fill the vacancy 


created by the death of Charles 


Ciolino. 


Also elected for the next three; 
years were Recording Secretary 
Sandra Del Secco and trustees 
Hank Dotoli, Dore Purdy and 
Fred Sanchez. 





PRESIDENT OF LINE 
DRIVERS, LOCAL #468, 
Ernest N. Freitas (right), is 
presenting John Ferreira, 
Trustee of Line Drivers, Local 
#468, and line driver for Gar- 
rett Freightlines, a check for 
trips lost when company re- 
fused to return him to work 
after open heart surgery. The 
local union was successful, 
through the grievance ma- 
chine, in establishing the fact 
that artery by-pass surgery, 
based on individual cases, 
does not prohibit a person: 
from returning to the role of 
over-the-road driver. 





Council 7 
Notes 


Joint Council 7 executive 
board elected Chuck Mack 


to the unexpired term of re- 


tiring Joint Council Secre- 
tary-treasurer Mark O Reilly. 
Ralph Torrisi was elected 
Recording Secretary with 
Local 853 Secretary Al 
Costa appointed to the of- 
fice of Trustee. 


Joint Council 7 Executive 
Board endorsed the Mar. 10 
Day in the Park for Woman's 
Rights sponsored by the 
National Organization for 
Women (NOW). 


Comer 
retires” 


Paul Comer was the guest of 
honor at a dinner celebrating his 


retirement. His co-workers and 


many friends were present to 
wish him the best for the years 
ahead. | 


Comer was a teamster for 38 
years which included 25 years as 
a milk driver and mémber of 
local 226. 


er EE : 


International Harvester 
recently put on the market a 
million-dollar bulldozer weigh- 
ing 139 tons. 


Sacramento 


News 
From 
150. 


by Bob Crandall 









If by chance you read the Jan- 
uary issue of this newspaper. 
you just might have got the idea 
that Local 150 wasn’t even in- 
volved in the 19-week strike 
with the supermarkets. It was a 
well-written piece. However it 
didn’t mention the fact that- 
Local 150 had members who 
were terminated because of al- 
leged strike misconduct. At the 
time of this writing there are 


three members of our local who 


have cases pending before the 
arbitrators. Just for the record 
Local 150 had pickets spread all 
over Northern California, into 
the Valley and even Denver, 
Colorado. We don’t like to blow. 
our own horn but our guys and 
gals did one big terrific job on 
those picket lines. 
Bret Harte Dairy 

There was another strike that 
received little or no publicity 
that lasted for four months 


, which involved 5 members of 


our local at Bret Harte Dairy in 
Nevada City. Our members 


hung in there despite the fact 


that the employer replaced our 
people and tried to run the oper- 
ation non-union. The final result 
was that our members received 
an updated health and welfare 
program, increases in the pen- 
sion plan and a commission plan 
in addition to a substantial wage 
increase, Business Representa- 
tive Cliff Webb completed 
negotiations late in January. 
Takeaways _ 

The Chinese call 1979 the. 
year of the “‘Ram’”’ personally I 
think we’d better call 1979. the 
year of the Takeaways. By the 
time your employer gets 
through over-hauling your con- 
tract you sure should know what 
I’m talking about. Its a job when 
negotiating contracts now just to 
hold on to the goodies we have. 
Believe me, they are out to take 


away everything in sight. There 


are some big negotiations that 
are soon coming up and it will 
be very interesting. to see what 
some of these employers are 
going to be up to. 
Building Committee 

At the February General 
Meeting a Committee of 10 
members were appointed to 
serve on a ‘Building Commit- 
tee.’’ In case you weren’t aware 
Local 150 is without a home. 
The purpose of this committee 
will be to explore and report 
back to the membership, the 
possibilities of buying, renting 
or building a new Union Hall. 
Don’t panic, our general office 
is still located at 7120 East 
Parkway. More on this later. 
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130 T.V. Stations 
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Bay Area Teamsters j join 


Easter Seal Telethon 


The International Broth- 
erhood of Teamsters has joined a 
list of distinguished organiza- 
tions as one of the National 
Sponsors of the National Easter 
Seal Telethon—scheduled for 
March 24-25. This year the Eas- 
ter Seal Telethon will reach into 
130 television markets across 
the country featuring top Hol- 
lywood stars and national celeb- 
rities for 20 consecutive hours of 
entertainment and describing 
the story of the Easter Seal Soci- 
ety’s services to the handi- 
capped and disabled. 

KRON Channel 4 San Fran- 
cisco will carry the local seg- 
ment of the Telethon starting at 
8:00 p.m., Saturday March 24 
to its viewing audience of | mil- 
lion people in Northern Califor- 
nia. Hosted by Terry Lowry of 


Channel 4 and Gene Nelson of 
Radio Station KSFO, the local 
show will feature well known 
celebrities from business, enter- 
tainment, sports, and the labor 
movement. - 

Bay Area labor leaders 

A distinguished list of Bay 
Area labor leaders have formed 
a Labor Support Committee for 
the Bay Area Easter Seal Tele- 
thon and will appear at various 
hours on the show as celebrity 
phone panelists to urge their 
membership to support the Tele- 
thon. 

Local Teamsters representing 
the Support Committee. are: 
Jack Goldberger, President, 
Joint Council No. 7; Mark 
O’Reilly, Secretary-Treasurer, 
Joint Council No. 7; Tim Rich- 
ardson, Secretary- Treasurer, 


Local 85; Rudy Tham, General 


Organizer, General Brotherhood 


of Teamsters; Rudy Ortega, 
Local 960; Robert Morales, 
Local 35 and Chuck Mack, 
Local 70. 


World’s largest 

Organized in 1919, the Easter 
Seal Society is the world’s 
largest and oldest voluntary 
agency providing direct services 
to disabled and handicapped 
children and adults. 

More than 500,000 persons 


receive Easter Seal service each’ 


year through 1,124 state and 
local affiliates. 

The International Broth- 
erhood of Teamsters is the first 
major labor union to become a 
National Sponsor of the March 
24-25 Telethon. _ 





Survey of drivers 


Deregulation will cause 








Following are remarks 
from Jack J. Jorgenson, 
President of Joint Council 
32 Minnesota about de- 
regulation that adequately 
describes the Teamster 
opposition to the proposed 
legislation: 

We oppose the deregulation 
of the trucking industry because: 
e It will lower wage standards 

for hundreds of thousands of 

organized employees. 

@ It will put thousands of ship- 
pers out of business. 

@ It will not save one dollar for 
the American consumer. 

@ It will reduce highway safety 
and it will increase the cost of 
highway maintenance. 
Recently a Professor Daryl 

Wyckoff of Harvard University 

conducted a massive survey of 

truck drivers comparing regu- 
lated carriers against nonregu- 
lated carriers. As a result of his 
study we have a good measure 
of what deregulation would 
mean in terms of human life, in 
terms of accidents and death on 
the highway. And what it would 
mean in terms of the severe eco- 
nomic consequences of that car- 
nage. 

Safety 

These drivers told Professor 
Wyckoff that exempt, nonregu- 
lated owner-operators had 
nearly 3.7 times as many report- 
able accidents per 100,000 miles 
as regulated common carriers, 
over 3.2 times as many moving 


chaos on the highways, | 
Teamo official explains 


violations, over 18.5 times the 


number of hours driving time 
regularly over the legal limit of 


10, and drove over four miles 
per hour faster. 

These are comparisons of 
regulated carriers versus non- 
regulated owners-operators. 
Professor Wyckoff also com- 
pared the records of union, gen- 
erally Teamsters, drivers against 
non-union drivers working for 
companies. 

Union drivers 

Again, 
startling. Union drivers -had 
one-fourth less reportable acci- 
dents that non-union company 
drivers, nearly two-thirds fewer 
moving violations, and aver- 
aged nearly three miles per hour 
slower speed on the highway. 

The reasons for this are well 
known. In an attempt to remain 
economically solvent, to keep 
one step ahead of the bank, the 
nonregulated driver regularly 


violates the hours of driving’ 


laws, the speed laws, the laws 
on safe maintenance of equip- 
ment, and as a result, has more 
accidents and squanders more 
fuel through speeding. 


Incentive 

The regulated carrier — and 
in particular the Teamster driver 
— does not have the false eco- 
nomic incentive to violate laws. 
Our Teamsters are proud profes- 
sionals, with the strength of our 
Union to get contracts with ade- 


the differences are 





quate pay and working condi- 
tions. In fact, health and safety 
are of such high priority that this 
is the reason many drivers have 
become Teamsters. 

It should be obvious that a 
major consequence of deregula- 
tion would be enormous in- 
creases in truck accidents, not 
limited to trucks alone, and 
enormous squandering of pre- 
cious fuel by driving too fast. 
Since trucks consume about as 
much fuel as all automobiles 
combined, the automobile 
driver would wind up paying for 
the added shortfall every time he 
or she filled a gas tank. And 
every insurance holder would 
pay equally for the added costs 
of the incalculable economic 
and human carnage that would 
result. 

Given the record and these 
facts, it is difficult to imagine 
why anyone would promote 
human and economic carnage 
through deregulation. It is dif- 
ficult to imagine a deliberate 
program to squander more pre- 
cious fuel. 

Ignore issues 

Deregulators ignore these is- 
sues. They continue to issue 
phony reports that billions of 
dollars would be saved by con- 
sumers. 

Other countries such as 
Canada, Great Britain, Sweden 
and Australia have undertaken 
hee degrees of truck deregu- 
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President's Column 


by Jack Goldberger 


The Labor Dept. estimates 
that contracts covering more 
than 4 million workers will be 
negotiated in 1979. 

The experts anticipate plenty 
of labor turmoil which strongly 
indicates the employer groups 
are well prepared to resist Union 
demands plus “‘takeaway’”’ es- 
tablished Union contract gains. 

‘Thousands of Freight Drivers 
are concerned with the current 
National bargaining and North- 
ern California Teamster and 
ILWU warehouse contract 
negotiations will begin next 
month. 

The recent Grocery Ware- 
house strike is an example of the 


tion. 

They obviously spiidael 
negotiations with a well planned 
and coordinated course of ac- 
tion. 

They are ready for strike ac- 
tion and their actions at the 
negotiating table indicate their 


" Intention to fight it out the hard 


way. 

Our problem and it involves 
officials and members is, we are 
forced to (play catch up) after 
the strike is called. 


employers intentions and. ac- 


Instead of a prepared strike 
organization most of our locals 
preparations are strike signs and 
haphazard arrangements for 
picket duty. 

As President of the Council 
with several experiences with 
the new breed of employer rep- 
resentatives, | am warning each 
and every local whose contract 
is to be negotiated this year. 

Be prepared, organize your 
strike committees. Prepare now 
with the appointment of picket 
captains and the assignment of 
picket duty. Make sure that there 
are arrangements for adequate 
communications with the mem- 
bers on the picket lines such as 


strike bulletins and picket con-— 


trol. Too many times the em- 
ployers dirty trick tactics have 
been successful because of an 
uninformed membership. 

Every phase of strike activity 
such as welfare, headquarters 
control and other activities 
should be planned and Staffed. 

I can assure you that the em- 
ployer, has had months even 
years for their preparations. 

And in closing I intend to hire 
a licensed security force to pro- 
tect our pickets. 





A letter 


The following indicates the attitude of present day 


employers: 
Mr. Richard Carpenter 


San Francisco Newspaper Printing Company Agency 


Dear Sir: 


My recent meeting with you was a most disappointing experi- 
ence. The past practice between the San Francisco newspaper 
industry and our union has been to negotiate written agreements and 
oral interpretations and understandings covering the meaning and 
implementation of such agreements. Such oral interpretations and 
understandings have been as binding as the written agreements and 
have been observed by the Company and the Union. 

We now have a situation where your predecessor, Mr. Tully, 
made oral agreements including guarantees that the Company 
would adhere to the.terms and interpretations about which there 
could be no misunderstanding. You now repudiate such oral 
agreements. This constitutes a breach of our agreement. 

Consequently, it is our position that we have no agreement with 


your Company. 


Very truly yours, 
Jack Goldberger, 
Treasurer 


Secty- 


TARP | 
Teamsters Alcoholic Rehabilitation Program 


Art O’Flanagan 
Director 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


If your job, health, family situation or financial status 
is being affected by the disease of alcoholism and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


The program is called Teamsters Alcoholic Rehabili- 
tation Program (1.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. 
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TEAMSTERS PUBLIC AFFAIRS COUNCIL Representative 





Gerald O’ Hara speaking to a large crowd of Local 857 members 
at their regular membership meeting held on February 2, at the 
union’s headquarters in Sacramento. 

O’Hara and Secretary-Treasurer Aiex Luscutoff requested 
that members write or telephone their Assemblymen or sign 
petitions indicating their opposition to A.B. 325. This bad bill, if 
passed, would eliminate from 25 to 35 percent of all cannery 
workers from being eligible to draw Unemployment Insurance 


benefits. 





United Labor Committee 
will remain active in Mo. 


ST LOUIS, MO. — (TNS) 
—— Missouri’s United Labor 
Committee, which successfully 
fought off an attempt to get a 
right-to-work law in that state, 
will remain active. 


Ronald Gamache, secretary- 
treasurer of Teamster local 688, 
was named the 1979 chairman of 
the committee composed of a 
coalition of unionists in 
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O’BRIEN, JAMES, Local 12, San 
Francisco, January 30. 

REVELS, HENRY, Loeal 78, Oak- 
land, February 6. 

HENSON, HOMER, Local 665, San 
Francisco, February 9. 

HOMER, AUDREY, Local 853, 
Oakland, January 24. 

OLSON, NORRIS, Local 853, Jan- 
uary 26. 

CHEW, JAMES, Local 265, San 
Francisco, January. 

BARULICH, P., Local 265, Janu- 
ary. 

BRANDER, GEORGE, Local 265, 
January. : 

KOUVELAS, G.L., Local 265, 
January. 

NORQUIST, ROY, Local 265, Jan- 
uary. 

TARICCO, FRANK, Local 265, 
January. 

WILLIAMS, JOHNNY R., Local 
265, January. 

HANNAH, HAROLD, Local 921, 
San Francisco, December 10. 

SCHWARTZ, PERCY, Local 921, 
December 18. 

SULLIVAN, DESMOND, Local 
921, December 10. 

TOCCHINI, WILLIE, Local 588, 
Oakland, January. 

HUBBARD, STEVE, Local 350, 
San Francisco, January 21. 

DELICK, HELEN, Local 856, San 
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Missouri. 

Gamache said the Missouri 
unionists learned so much about 
the RT W style of operation that 
they decided to stay on the job 
‘*‘to make information available 
to other unionists forced to de- 


fend themselves against the 


union-busters.”’ 

Gamache added, ‘‘What 
worked for us may help them, 
too.”’ 
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Francisco, December 23. 

HOSEA, FREDERICK, Local 856, 
January 7. 

PALMER, HARVEY, Local 856, 
February 2. 

BELL, SAMUEL H., Local 85, San 
Francisco, December 29. 

COOKSTON, LESTER, Local 85, 
January 7. 

CROPPER, THERALD, Local 85, 
January. 

FOPPIANO, BASIL, Local 85, 
January 9. | 

HEINE, FRED, Local 85, Novem- 
ber 27. 

KAUPERT, ROLLAND, Local 85, 
January 15. 

MADSEN, HERBERT, Local 85, 
December 23. 

McCOURT, JOHN, Local 85, De- 
cember 13. 

MYER, EDWARD J., Local 85, De- 
cember 27. 

SILVA, HENRY J., Local 85, Janu- 
ary 4. 

TRAFFANSTEDT, HOYT, Local 
$5, December 25. 

WAFFORD, EDWARD, Local 85, 
January 8. 

CARLOMAGNO, P.S., Local 860, 
San Francisco, January 14. 

MANISE, CARL, Local 860, Janu- 
ary 7. 

MARIOTTI, AGOSTINO, Local 
$60, January 25. : 
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Sacramento 


California Teamsters 
Legislative Report 


by Gerald O’Hara, Legislative Representative 


The spirit of Proposition 13 is ever-present 
here in Sacramento with every program under the 
fiscal microscope including Cal OSHA and the 
Unemployment Insurance progrant~ The Sac- 
ramento Union recently reported on the State 
Auditor General’s recommendations to scuttle 
the whole state-federal Cal OSHA program and 
Jet a Federal OSHA program take over adminis- 
tration. The report will not be made public until 


next week, however, it completely fails to recog- 


nize that should the state program be exchanged 
for a Federal program, more than half of the state 
safety orders can’t be enforced. 


Unemployment Insurance for seasonal 
workers is greatly threatened by AB 325 by As- 
semblyman Alister McAlister (D) San Jose. The 
bill is an outright attack on seasonal workers 


- providing benefits in the future only to those 


workers who had 12 weeks of work in their base 
period. It would limit benefits to one week of 
benefits for every one week of work. 


There are new benefits in the bill for lower - 


paid workers who qualify and increased benefits 


for higher paid workers who qualify. Press re- 
ports indicate a mere shuffling of the benefits 
about with no increase in total amount of pay- 
ments from the fund to all claimants. 

70,000 or more workers who now receive 
benefits will receive none. For the first time in 
over a decade the Employment Development De- 
partment has been unable to quickly predict the 
impact on workers. Estimates have been delayed | 
way beyond what is reasonable. 

It is urgent that all locals write to the members 
of the Assembly Subcommittee on Unemploy- 
ment-Disability Insurance expressing their oppo- 
sition to AB 325. The members are: 


Richard Robinson (D) Santa Ana, Chair- 
man 

Tom Bane (D) Van Nuys 

Douglas H. Bosco (D) Occidental 

Jim Ellis (R) San Diego 

Bill Lancaster (R) Covina 

Alister McAlister (D) San Jose 

Bruce Nestande (R) Orange 
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We do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


ALBANY 
Goodyear 

BENICIA 
Lutz Tire Co. 

EUREKA 
Humboldt Fir Co., Inc., 

oopa 
S & W Cab Co., McKinleyville 
MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl 
Building Supply 


NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


SACRAMENTO 


Courtesy Cab 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling 

Pixie Bread 

Hite’s Dairy 

Party Pies 

Canada Dry Products 

Booster Bread 

Radio Tire Co. and Radio 
Recapping 

Radial Tire & Radial — 
Recapping 


SAN FRANCISCO 


D'Angelo & Son (724 Ellis 
Street) 

Light Soda on Tap 

San Francisco Ambulance 
Service 

Currivan’s Chapel of the 
Sunset 

Smith Corona Marchant 
Corp. 

W.W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 


Park Lane Cleaners 
French Drapery 

Keith's Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Speedy Gonzales 

Mail Delivery Service 
Quick way . 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 
Yellow Cab 


SAN LEANDRO 


Toyo Tire 

Air Treads 

George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 


Goodyear 


SANGER 
Glacier Packing Corp. 
SANTA ROSA 
Coors Beer 
STOCKTON 
Darwin Farms 
YOUNT VILLE 
Knight's Lumber 
YUBA CITY 
The Bonanza Inn 
BAY AREA 


Gerard Tire Service 
Big “O” Tires 
Consumers Tire 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
EAST BAY 


Gateway Bus Company 

Big “O” Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliable Cab Co. 

Country Maid Creamery 
Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvy's Catering 

Woods Catering 

Mobile Vendors 

Keith's Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY 
Empire Sanitation 
PENINSULA 


Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet 

Brentwood Farms 

General Appliances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. | 

Fernstrom Moving & Storage 

Servi Soft, San Jose 

Able Label Tire Co., ‘“d-b-a”’ 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith's Tire Center 

Alum Rock Cheese Co. 


_ California Cheese Co. 


Parola Cheese Co. 
SONOMA COUNTY 
ereoupteine! Trucking 
re) 


Empire Sanitation 
STATEWIDE 


Kennedy Enterprise 


| M. & M. Bus Co., California 


Sightseeing Tours 
Senor Foods 
Kiasco Products 





NORTHERN CALIFORNIA TEAMSTER 














by Harry Polland 


1979 will not be a good year 
for working people. These are 
some of the reasons: 

1. President Carter’s anti- 
inflation programs will 
not slow down spiraling 
prices. | 

Achieving moderate wage 


settlements is a key goal of the 


Administration’s attack on infla- 
tion. But it is debatable whether 
labor unions are the cause or the 
cure for inflation or merely its 
victims. The Council for Wage 
and Price Stability which has 
been given authority to oversee 


wage settlements and price in-| 


creases seems more concerned 
with policing wage iricreases 
than with dealing with the com- 
plex area of prices. The Con- 
sumer Price Index rose 9% in 
1978. Wholesale prices rose a 
whopping 1.3% in January, 
1979 or at an annual rate of 
15.6%. This increase was the 
biggest in four years. Gasoline, 
fuel oil, autos, machinery and 
food registered high increases. 
The increase for veal and beef 
alone was 13%. The wholesale 
index is usually reflected later in 
higher retail prices. 

Furthermore, government has 
no program for controlling food 
costs which represent an impor- 
tant component of the Con- 
sumer Price Index. Everybody 
knows that weather and artificial 
scarcity have an important im- 
pact on food prices. In addition, 
the agricultural sector of the 
economy remains outside the 
President’s anti-inflation wage 
price guidelines. 

High inflation 

Indeed, the current high infla- 
tion may accelerate sharply in 
light of projected military ex- 
penditures and oil shortages. 
The Administration con- 
templates a military budget of 
126 billion dollars this fiscal 


year which many economists 


believe will fan inflation. As a 
result of the mideast crisis, some 
government officials are predict- 
_ing the rise in the price of 
gasoline to $1 per gallon. 

With this kind of evidence, 
the wage guidelines proposed by 
the Administration will result in 
a loss of purchasing power by 
most wage earners. We will be 
lucky if the rise in the Consumer 
Price Index is in the 8%-10% 
range. 


Economist for Jt. Councils 7 and 38 


Economic Forecast for 1979 


2. Interest: rates for wage 
earners will continue at 
their present high levels. . 
In addition to the inflated 

prices on houses, cars and other 
costly consumer products, to 
borrow money in order to make 
any of these purchases requires 
prohibitjve interest rates as well. 
Chairman Miller of the Federal 
Reserve Board has clearly stated 
that interest rates will continue 
at their present high level. How- 
ever, judging from past experi- 
ence and current trends, we can 
anticipate further increases in 
interest rates. 

The consumer-wage-earner is 
particularly hard hit by such 
policies because he. is paying 
high interest rates out of his 
pocket for needed commodities. 
Business pays these high inter- 
est rates out of operating ex- 
penses which can be passed on 
to the consumers. 


3. Health Care costs continue 
to rise at a rate of about 
15% per year. 

Even though many collective 
bargaining contracts provide for 
maintenance of benefits, health 
care inflation will result in more 


out-of-pocket cost to members . 


and increased premium pay- 
ments for the funds and from the 
collective bargaining package. 
Blue Cross and Blue Shield 
nationally announced recently 
that they plan to eliminate 26 
diagnostic laboratory tests nor- 


mally provided for. hospital pa- ' 


tients as part of their services 
under their standard policies. 


This means that if the physicians 


require any of these tests, such 
tests will henceforth be charged 
to the patient. (It is not clear at 
this point whether Blue Cross of 
California will likewise adopt 
this policy.) There is a strong 
belief among providers that con-, 
sumers covered by health plans 
should pay-a larger share of 
payments out of their pockets. 


The current inflation high rate 


is due, in large measure, to.ex- 


_ cess and under-utilized hospital 


beds, the proliferation of expen- 
sive equipment (e.g. Scanners 
costing $750,000 each and pur- 
chased by various hospitals in 
the same geographic area), dup- 
lication of resources (a number 


of hospitals in the same geo- | 


graphic area duplicate services), 
excessive surgery and fees. 

The issues of adequate cover- 
age and quality health care at a 
reasonable price will not ‘be 
solved in the foreseeable future. 
Costs will continue to rise at a 


high rate in the health industry. . 


4. Adequate pensions for 
those already retired 
and for those retiring in 
the future are seriously 
threatened by inflation. 


Members already retired find 
that a flat monthly payment not 
geared to changes in the cost- 
of-living sharply cut their real 
pension income. Clearly, their 
situation will worsen in 1979. 


Limitations on allocations of. 


additional pension contributions 
now for those retiring in the fu- 
ture will make inadequate the 
pensions which they later re- 
ceive. The value of the current 
dollar in 1990 and 1995 has to 
be faced now for those persons 
in their middle years who retire 
10 to 20 years ‘from now. 

In addition, increases in so- 
cial security taxes in 1979 to 
wage earners have an inflation- 
ary impact. 


5. Ironically, in this period 
of inflation, there is also 
a growing fear of a 
recession. _ 

Waiting for a recession has 
become a national preoccupa- 
tion. In discussing recession, the 
indicator most important to 
wage earners is the rate of un- 
employment. The unemploy- 
ment rate is presently 5.8%. By 
the fourth quarter of 1979 it is 
expected to be almost 7%. This 
means that an additional one 
million people will be thrown 
out of work. 

Increased unemployment and 
a recession do not mean that 
prices will decline. Our last 
recession in 1974-1975 (and it 
was a big one) demonstrated that 
it is possible to have high prices 
and a recession simultaneously. 

January 1979 figures showed 

a rise in wholesale prices of 
1.3% while industrial produc- 
tion rose only 0.1%. 
_ The prospects of a round of 
rises in oil prices not only has an 
inflationary impact but also 
heightens the risk of a recession 
because of the additional 
pressure on the American dollar 
and its general effect on the 
world economy. 


6. Coupled with rising 
prices are cuts in serv- 
ices to consumers. 

Both in the public and private 


‘sectors, the current tendency is 
to cut corners and reduce serv- 


ices to the public. While Propo- 
sition 13 offered residential 
property owners relief, 72% of 
the property tax savings went to 
business. According to the Wall 
Street Journal, such savings 
have not been returned to the 
consumer in the form of reduced 
prices or better services. 

The public, in the next fiscal 
year, will experience sharp re- 
duction in public services and 
increased costs as well. City, 
county and state services which 
we tend to take for granted (such 
as police, fire, public transporta- 


tion, education, and parks and 
recreation facilities) will operate 
with sharply-reduced budgets. We 
will all feel the consequences. 

In the private sector, we will 
also see evidences of the ‘“fru- 
gality fad’’ with cuts in the qual- 
ity of products and services. 


7. Collective bargaining in 
1979 will also be under- 
going some substantive 
changes. 


Despite the current sharp re- 
duction in purchasing power of 
wage earners, employers are 
brazenly challenging unions and 
their members by proposing 
‘takeaways’ or elimination of 
terms and conditions of em- 
ployment. _ | 

This strategy as evidenced in 
the recent grocery strike and in 
numerous negotiations taking 
place throughout the country is 
to take back working conditions 
and benefits which the unions 
obtained after difficult negotia- 
tions and compromises and in 
some cases after costly strikes. 
One reason is that unions are 
now dealing with a new breed of 
employers, consisting of con- 
glomerates, national and 
multi-national organizations. 
The days of local business en- 
terprises where the boss of the 
business was himself involved 
in the negotiations or deci- 
sion-making are in fact fading. 
Now decisions are made by cor- 
porate heads, thousands of miles 
away from the workplace who 
are unfamiliar and unsympa- 
thetic with the employee prob- 
lems at the workplace. 

Yet, fourth-quarter profits for 
1978 and first-quarter profit pre- 
dictions for 1979, turn up a lot of 
gravy. In the fourth quarter of 
1978, after tax profits of 449 
major companies rosé 28% over 
the previous last quarter. The 
U.S. Commerce’ Department 
expects the net profits to in- 
crease to about 30%-35%. 

In any event the increasing 
management hostility to labor 
will be evidenced in tough 


negotiations in 1979. 





8. For Teamsters, in par- 
ticular, 1979 poses some 
serious problems. 

Trucking deregulation which 
the California Public Utilities 
Commission is pushing will 
have an adverse effect on the 
stability of the trucking industry. 
Nationally, legislation is pend- 
ing in Congress which will have 
the same adverse effect. 

The ostensible purpose is to 
create a more competitive truck- 
ing industry. Minimum rates on 
truck hauls would be removed, 
carrier responsibility for provid- 
ing specified service would be 
relaxed and entry into the truck- 
ing business would be as easy as 
being a street peddler. All ‘‘the 
independent operator’’ needs is 
a tractor (obtained on payments 
or under the auspices of a bro-. 
ker) and he is in business. A 


living wage, fringe benefits, 


specified hours of work and 
safety don’t count. If the state 
and federal government succeed 
in deregulating what is already a 
highly competitive industry, a 


chaotic situation in the trucking 


industry will be created. 
CONCLUSION 
‘The cause and cures for intla- 
tion and the other problems that 
plague our economy are com- 
plex. There are no easy answers. 
Unfortunately, labor is an easy 
scapegoat and bears the major 
brunt of the problem of infla- 
tion. Labor has no option but to 
fight hard for a just share of the 
economic pie. - 
Compensation, however, 
should not be the only consid- 
eration of labor in negotiations. 
Working conditions, effective 
grievance procedures, health 


-and safety conditions and a de- 


cent work environment should 
be stressed in negotiating new 
contracts. 

Finally, while much in this ar- 
ticle has put considerable stress 
on the bad news and the poor 
outlook this year, it is time now 
to discuss the good news. 

As long as you have a job 
and you are in good health and 
we have peace, you have it 
made! 





Legislative Report crom page 


A bill changing the definition of a profes- 
sional strikebreaker is in the process of being. 
drafted. The bill was suggested by Joint Council 
of Teamsters No. 7 to remedy a problem situation 
as experienced in the recent food market strike. 


_ Off-duty local police officers acting as secu- 
rity guards during a labor dispute would be pro- 
hibited from such employment under legislation 
now being drafted. The bill was. suggested by 
Chuck Mack, Teamsters Local 70 Secretary- 
Treasurer and like the professional strikebreaking 
bill is in response to incidents where local police 
moonlighted behind picket lines as security per- 
sonnel and were often found to be unable to be 
neutral in any. dispute which arose during their 

shift on the public payroll. 





